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CRITERIA

TECH TALENT NEEDS

HIRING SUPPORT

TRAINING & PLACEMENT

Supported By

Raising initial capital to validate
problem-solution hypothesis and market
demand

Key Focus:

- Developing  prototype/MVP  and
hiring first employees

+ Focus on continuously building,
testing and iterating prototypes

Software Developer
2 to >5 years experience

Companies may opt to outsource MVP
development or leverage on no-code tools
to greatly reduce time and costs required

for development.

+ Tribe (Software Developers),
from Series A

+ SGI STARS (e.g. Al, Blockchain,

MedTech)

Enterprise
ingapore J I\

DEVELOPMENT
AUTHORITY
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Seed

Achieved market validation of product/
solution with some product-market fit.
Has gained some traction

Key Focus:
+ To set up and start full-fledged but
lean operations
+ Keeping burn rate low and funding
product development
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Ul/UX Product Software
Designers Managers Developer
>2 years >3-5years 2 to >5 years
experience experience experience

A product team with more technical
expertise to design and build functional
product/ full build after idea validation.
Some companies may still opt for
outsourcing or work with freelance
developers on a needs basis to keep cost
low.

STARTUP TECH TALENT SUPPORT FOR ALL STAGES

Series A

Developed a track record - ie. an
established user base, consistent revenue
figures, etc.)

Key Focus:

+ Scale product across multiple markets,
secure critical and experienced talent,
further optimise product offerings and
grow user base.

+ Scalability and sustainability  of
infrastructure to take on load of large
client base
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CTO ul/ux Head of
>5-10 years Designers Engineering
experience >2 years >5 years
experience experience
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Product Solution Software
Managers Architects Developers
>3-5years >4 years >2-5 years
experience experience experience

A highly experienced product and engineering
team to support heavier user load & more
product developments to enhance user
experience. Helpful to have a CTO to translate
business goals into a technical vision that defines
the strategy, direction, and requirements of the
idea into products.

Talent Platforms

- CareerBuilder
+ LinkedIn

+ Monster
- Glassdoor

Local Tech Talent

Hiring Graduates from fech Immersion and Placement Programme (TIPP]

+ General Assembly
+ Institute of Data
+ Industry Connect

Vietnam: Fetch Technology,
Glints, Tech JDI, and 9cv9

+ Le wagon (SEA Coding Academy)

- MAGES Institute of Excellence

+ NTUC LearningHub

- Trent Global College of
Technology and Management

Access talents trained under national tech training programmes/ bootcamps

Elring Graduates from SGInnovate Powerg

Overseas Tech Teams

Build overseas tech teams with in-market recruitment partners*

India: Web Synergies, Xpheno, Squareboat

BtartupSG Talent - (EntrePass (For Entrepreneurs))

:

Courses for No-code self-help tools:

+ General Assembly
+ Coursera

+ Tribe Academy
Makerpad

career hires - up to Series B

Work Pass Facillitation

®

Series B & Up

Has generated stable and substantial
revenues and scale

Key Focus:
+ Scalability of business and continuous
growth/hiring of the internal team
« Market expansion, continuous
innovation and R&D to improve
products/create new products to
expand client base
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>5-10 years Designers Engineering
experience >2 years >5 years
experience experience
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Product Solution Software
Managers Architects Developers
>3-5years >4 years >2-5 years
experience experience experience

A highly experienced product and engineering
team to support heavier load & more product
developments to enhance user experience. A
larger engineering team that can constantly
keep up with the digital landscape, innovate,
develop and test new ideas and solutions to
help keep the business ahead of the curve.

+ LiveHire
+ BroadBean

*Please approach EnterpriseSClfor BtartupSG Talent (Global Tech Talent Alliance)

* BtartupSG Talent - (EntrePass (For Entrepreneurs

+ Employment Pass + EP facilitation/StartupSG Talent (Tech@SG) - (For|

Eore team members)

Training Young Talent

EGInnovate Infinity - (For local students in Deep Tech Product & Software projects) - Up till Series B
EGInnovate Summation - (For local & international students & fresh graduates in Deep Tech Projects) - Up till Series B

Upskilling Working Professionals

Courses for upskilling in technical skills/programming languages:

+ General Assembly
- Coursera
+ Tribe Academy

+ Udemy
+ Codecademy
- freeCodeCamp

Placement Programmes

EGInnovate PowerX - Placement source and traineeship for mid

* Eompany-Led Training (CLTJ - Series B and beyond

+ Bkillskuture Work-Study Programmes (WSP] - From Seed

Stage

* [Eareer Conversion Programmes (CCPs) - From Seed Stage

*Disclaimer: Information on this map has been tailored for startups in the space where the digital/tech offerings are their core product or service. However, note that this map should only serve as a general guide as the tech talent
needs may differ among startups, depending on its nature eg. Saa$S startup vs a Marketplace



https://www.enterprisesg.gov.sg/
https://www.startupsg.gov.sg/programmes/4898/startup-sg-talent/global-tech-talent-alliance
https://www.skillsfuture.gov.sg/workstudy
https://www.wsg.gov.sg/programmes-and-initiatives/career-conversion-programmes-employers.html
https://www.startupsg.gov.sg/programmes/4898/startup-sg-talent/entrepass
https://www.startupsg.gov.sg/programmes/4898/startup-sg-talent/tech-sg
https://www.startupsg.gov.sg/programmes/4898/startup-sg-talent/tech-sg
https://www.imda.gov.sg/imtalent/programmes/tipp
https://www.sginnovate.com/power-x-software-product-development
https://www.startupsg.gov.sg/programmes/4898/startup-sg-talent/entrepass
https://www.mom.gov.sg/passes-and-permits/employment-pass
https://www.sginnovate.com/infinityseries/organisations
https://www.sginnovate.com/apprenticeship/organisations
https://www.sginnovate.com/power-x-software-product-development
https://www.imda.gov.sg/imtalent/programmes/clt?utm_source=sem&utm_medium=clt&utm_campaign=tesa2022

